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Introduction 
 

Skills Taxonomy is realised within the ERASMUS+ transnational project “ADVANCE 
CIRCULAR - Linking Tourism Industry with VET to embrace circularity,” implemented in 
the four countries of the project partnership: Romania, Spain, Bulgaria, and Slovenia. 

 
The project aims to foster innovative circular approaches and tools in the tourism sector 
and its related areas through transnational cooperation and knowledge transfer by linking 
vocational education and training to this sector. 
 
The Skill Taxonomy aims to present a structured framework of skills defined at the level 
of the tourism sector and related fields from a Circular Economy point of view. 
 
At the same time, the taxonomy provides a relevant foundation for VET institutions to 
plan and develop professional training programs for this sector, programs connected to the 
reality of climate change and the circular economy as a determining factor in sustainable 
development for the planet, society, economy and people. 
 
Benefits of this taxonomy: 

 A taxonomy of skills is the first step toward a clear X-ray of them, focusing on 
circularity at the sector and related field level. This will facilitate an increase in 
the degree of resilience and proactive adaptation to changes in employment and 
the labour market. 

 The taxonomy enables tracking skills data to proactively improve and reskill 
employees in the sector to perform in the evolving future of work in connection 
with sustainable development and the circular economy. 

 The taxonomy facilitates skills gap analysis, ensuring curriculum and learning 
development meet the sector’s needs sustainably. 

 
  



 

The Tool 2 has the following components: 

 taxonomy definition(s); 

 definitions of green skills, in general, with relevance in the circular economy 
(identification of different definitions of the concept of green skills, examples of 
other such skills; 

 green skills definitions specific to the tourism sector and related fields, with 
relevance in the circular economy (identification of different definitions of the 
concept of green skills in tourism, examples of other such skills); 

 five categories1 based on the key elements of the Circular Economy (as defined by 
Circle Economy – a global impact organisation): 

 PRIORITISE REGENERATIVE RESOURCES: Ensure that renewable, reusable, 
non-toxic resources are efficiently used as materials and energy. 

 STRETCH THE LIFETIME: While resources/products are in use, maintain, 
repair, and upgrade them to maximise their lifetime and give them a second 
life through take-back strategies when applicable. 

 USE WASTE AS A RESOURCE: Utilise waste streams as a source of 
secondary resources and recover waste for reuse and recycling. 

 DESIGN CIRCULAR: Consider circularity during the design process, use 
suitable materials, and design for an adequate lifetime and extended future 
use. 

 INCORPORATE DIGITAL TECHNOLOGY: Tracking and optimising resource 
use and strengthening connections between different actors through digital 
online platforms and technologies. 

 
Five green skills were developed for each category. Each skill is defined and described in 
detail, and two examples of related behaviour are provided to illustrate it. In total, the 
taxonomy includes 26 skills. 
  

 
1 Five categories were chosen, based on the key elements of the Circular Economy (as defined by Circle 
Economy) a global impact organisation, as a common foundation to create the taxonomy. 

https://www.circle-economy.com/circular-economy/key-elements


 

GLOSSARY OF CIRCULAR ECONOMY AND GREEN 

SKILLS 
Circular Economy: An economic system aimed at eliminating waste and the continual use of 
resources through principles like reuse, sharing, repair, refurbishment, remanufacturing, and 
recycling.  

Green Skills: Abilities needed to support the development of a sustainable and resource-efficient 
society, including knowledge in areas like renewable energy, energy efficiency, waste reduction, 
and environmental compliance.  

Sustainability Communication: The practice of effectively conveying information about 
sustainability initiatives and practices to stakeholders, aiming to promote environmental 
responsibility and sustainable development. 

Resource Efficiency: Using the Earth's limited resources sustainably while minimizing 
environmental impact, ensuring that resource use does not exceed the planet's capacity to 
regenerate them.  

Carbon Management: The process of measuring and reducing carbon dioxide emissions and 
other greenhouse gases to mitigate climate change, often involving strategies like carbon 
accounting, reduction initiatives, and offsetting. 

Digital Skills for Sustainability: Competencies that enable individuals to use digital technologies 
to support sustainable practices, such as utilizing data analytics for energy efficiency, applying 
digital tools for environmental monitoring, and promoting sustainable behaviours through digital 
platforms. 

Lifecycle Assessment: A technique to assess environmental impacts associated with all the stages 
of a product's life, from raw material extraction through to processing, manufacture, distribution, 
use, repair and maintenance, and disposal or recycling.  

Upcycling: The process of transforming by-products, waste materials, or unwanted products into 
new materials or products of better quality or for better environmental value.  

Eco-Friendly Accommodations: Lodging facilities that implement practices to reduce their 
environmental impact, such as energy efficiency, water conservation, waste reduction, and the use 
of sustainable materials, often by adhering to sustainability certifications and reducing resource 
use. 

Sustainable Supply Chains: Supply chains that integrate environmentally and socially responsible 
practices into the movement of goods and services, from sourcing and production to distribution 
and end-of-life management.  



 

 

 

1 TAXONOMY DEFINITIONS AND ROLE  
1.1 DEFINITION OF THE TAXONOMY IN THE CONTEXT OF THE “ADVANCE 

CIRCULAR” PROJECT 

A skills taxonomy is a structured framework that 
categorises and organises skills at an industry or 
sectoral level. It is designed to offer a clear and 
standardised understanding of the necessary 
competencies for specific job roles and sectors. In 
the context of the “Advance Circular” project, the 
skills taxonomy focuses on green and circular 
economy skills within the tourism industry, aligning 
with the broader goals of environmental sustainability and resource efficiency. 

The taxonomy aims to:  

 Standardise Green Skills: Establish a common language and framework for 
defining green skills relevant to the circular economy in the tourism sector. 

 Categorise Skills by Function and Industry: Group and classify skills that reflect 
their relevance to tourism, vocational education and training (VET), and the circular 
economy. 

 Support Learning and Training: Serve as a foundation for designing educational 
and training programs that align with the circular economy’s goals of reducing 
waste, optimising resource use, and promoting sustainability. 

 

1.2 THE TAXONOMY’S ROLE IN FOSTERING CIRCULAR ECONOMY SKILLS WITHIN 

THE TOURISM SECTOR 

The “Advance Circular” project fosters circular economy practices in the tourism sector by 
linking vocational education and training institutions with industry needs. The skills 
taxonomy plays a crucial role in achieving this by: 



 

 Bridging Gaps Between VET and Industry: The taxonomy provides a clear 
structure for identifying and addressing skill gaps within the tourism sector as it 
transitions toward circular economy practices. It ensures that VET institutions 
understand and integrate industry-specific skills into their curricula. 

 Promoting Circular Economy Practices: The taxonomy categorises and defines 
green skills, promoting the adoption of circular economy principles in tourism. It 
facilitates the development of a workforce equipped with the skills required to 
implement sustainable and resource-efficient practices. 

 Enabling Skill Alignment and Development: The taxonomy helps to align the 
skills required by the tourism industry with the training provided by VET 
institutions, ensuring a workforce prepared for the challenges and opportunities 
of a circular economy. 

 

1.3 OBJECTIVES OF THE TAXONOMY FOR ENHANCING SUSTAINABILITY IN VET 

AND THE TOURISM SECTOR 

The objectives of the taxonomy within the “Advance Circular” project are to: 

 Increase Understanding of Circular 
Economy Skills: Enhance awareness and 
knowledge of green and circular skills 
required within the tourism sector. 

 Support the Transition to a Circular 
Economy: Equip the tourism industry and 
its workforce with the skills necessary to 
adopt circular economy practices. 

 Facilitate Knowledge Transfer: Enable 
the exchange of knowledge and best 
practices between VET institutions and 
the tourism industry, supporting the 
integration of circular skills into educational programs and industry operations. 

 Ensure Practical Application of Green Skills: Provide concrete examples of how 
green skills can be applied in tourism operations, ensuring that training programs 
are grounded in practical, real-world contexts. 

 Create a Foundation for Future Skills Development: Establish a structured and 
adaptable framework that can be expanded as the needs of the tourism sector and 
the circular economy evolve. 



 

 

1.4 BREAKDOWN OF THE TAXONOMY’S COMPONENT ELEMENTS, INCLUDING 

STRUCTURE AND LOGICAL CATEGORIES 

The skills taxonomy comprises several key elements designed to support developing and 
applying green skills in the tourism sector. These components include: 

 

1.4.1 SKILL CATEGORIES 

The taxonomy is divided into categories that reflect the circular economy’s core aspects. 
These categories organise skills based on their function and relevance to circular practices 
in tourism. The key categories are presented in the diagram below. 



 

 

1.4.2 SKILL DEFINITIONS AND DESCRIPTIONS 

Each skill within the taxonomy is clearly defined and described, ensuring all stakeholders 
(VET institutions, industry, and learners) understand its purpose and application. 

 

1.4.3 EXAMPLES OF RELATED BEHAVIOURS 

The taxonomy provides two examples of real-world behaviours or actions that reflect the 
practical application of each skill in a tourism context to illustrate each skill. These 
examples help demonstrate how abstract concepts can be translated into everyday 
operations. 

 

1.4.4 TAXONOMY VALIDATION AND FEEDBACK MECHANISM 

The taxonomy includes a process for ongoing validation and feedback, ensuring it remains 
relevant and adaptable. National seminars and feedback sessions with tourism and VET 
stakeholders will help refine and improve the taxonomy. 

By organising skills into these elements, the taxonomy offers a practical and structured 
approach to developing a skilled workforce capable of driving circular economy practices 
within the tourism sector. 

 

 

  



 

 

2 GREEN SKILLS IN THE CIRCULAR ECONOMY  
The whole of the EU’s economy will need to adapt skills in all types of occupations to some 
extent to align with the demands of the green economy. 

A robust EU framework and initiatives support skills development, including acquiring 
green skills.  

 

2.1 KEY EU INITIATIVES WITH RELEVANCE TO GREEN SKILLS 

European Skills Agenda aims to help individuals and businesses develop more and 
better skills and use them by strengthening sustainable competitiveness [1]. 

European Green Deal aims to transform the EU into a modern, resource-efficient, and 
competitive economy, ensuring zero net emissions of greenhouse gases by 2050, 
economic growth decoupled from resource use, and no person and no place left behind 
[2]. 

Pact for Skills, under which a new Large-Scale Partnership (LSP) was launched for the 
renewable energy industrial ecosystem in March 2023 [3]. 

Just Transition Fund (JTF) aims to support the areas most affected by the transition from 
a carbon-based economy, including worker upskilling and reskilling [4]. 

Net Zero Industry Act 2023 aims to enhance skills for net-zero technologies [5]. 

 

2.2 OVERVIEW OF GENERAL DEFINITIONS OF GREEN SKILLS 

Green skills cover a wide range of competencies, e.g., in the fields of wind, solar, and 
hydro, as well as energy audits and training. These skills need to be taught in schools to 
provide the basis for green skills development for all.  

According to Eurostat, there are just over 5 million green jobs in the EU economy, mostly 
in energy and water supply, sewerage, waste management and remediation activities (1.6 
million) and construction (1.4 million) [6].  

 

https://ec.europa.eu/social/main.jsp?catId=1223&langId=en
https://commission.europa.eu/strategy-and-policy/priorities-2019-2024/european-green-deal_en
https://pact-for-skills.ec.europa.eu/index_en
https://commission.europa.eu/funding-tenders/find-funding/eu-funding-programmes/just-transition-fund_en
https://single-market-economy.ec.europa.eu/industry/sustainability/net-zero-industry-act_en#overview-of-the-net-zero-industry-act


 

 

Green Skills: In essence, green skills are about (i) technical knowledge and skills that 
enable professionals to effectively use green technologies and processes (i.e., resource-
efficient technologies or processes that reduce waste and minimise the environmental 
impact of human action) and (ii) transversal skills, as well as knowledge, values, and 
attitudes that help them make pro-environmental decisions in their work and lives. These 
overall green skills are already being introduced in training systems globally [7].  

Circular Economy: A systems solution framework that tackles global challenges like 
climate change, biodiversity loss, waste, 
and pollution. It is based on three 
principles, driven by design: eliminate 
waste and pollution, circulate products 
and materials (at their highest value), and 
regenerate nature. A transition to 
renewable energy and materials 
underpins it. Transitioning to a circular 
economy entails decoupling economic 
activity from consuming finite resources. 
This represents a systemic shift that builds 
long-term resilience, generates business 
and economic opportunities, and provides 
environmental and societal benefits [7]. 

 

2.2.1 IDENTIFICATION OF DIFFERENT DEFINITIONS 

City and Guilds Foundation 

Definition: Green skills is a collective term for the specific 
knowledge, abilities and values needed to promote the 
reduction of negative environmental impact in the 
workplace. 

Relevance: Green skills are now relevant to all sectors, with organisations focusing on 
creating new dedicated green roles, such as retrofitting and electric vehicle charging 
installation, and embedding sustainability into existing roles through developing skills like 
carbon literacy for everyone, from accountants to marketing professionals. As countries 
worldwide work towards net zero economies, having the right green skills will be essential 

https://unevoc.unesco.org/home/TVETipedia+Glossary/lang=en/show=term/term=Circular+economy#start
https://unevoc.unesco.org/home/TVETipedia+Glossary/lang=en/show=term/term=Circular+economy#start


 

for employers with their net-zero targets and striving to meet government guidelines that 
often have financial incentives attached. 

Source: City & Guilds Foundation. Green Skills Training [8]. 

 

Green Skills Resources 

Definition: Green skills are those 
needed to reduce environmental 
impacts and support economic 
restructuring to attain cleaner, more climate-resilient, and efficient economies that 
preserve ecological sustainability and provide decent work conditions. 

Relevance: The development of generic green skills is essential for the greening of all 
industries, as they enable a person to develop a green mindset and adopt generic 
operational practices that minimise environmental impacts. 

Source: Green Skills resources. Generic Green Skills for TVET: Teaching and Learning 
Resources [9]. 

 

UNESCO-UNEVOC  

Definition: Green skills encompass “technical skills, knowledge, values, and attitudes 
needed in the workforce to develop and support a sustainable, low-carbon economy.” 

Relevance: UNESCO-UNEVOC stresses that green skills are broad and include a variety of 
competencies necessary for the green transition. This includes skills for enhancing energy 
efficiency, reducing pollution, managing natural resources sustainably, and adapting to 
low-carbon technologies. These skills are critical for technical roles and broader policy and 
management positions supporting the development and implementation of green 
strategies. 

Source: UNESCO-UNEVOC. Greening Technical and Vocational Education and Training 
[10]. 

 

  

https://www.cityandguilds.com/news/home
https://greenskillsresources.com/category/generic-green-skills
https://greenskillsresources.com/category/generic-green-skills
https://unevoc.unesco.org/up/gtg.pdf


 

2.3 EXAMPLES OF DIFFERENT GREEN SKILLS  

Although the labour market has changed significantly and will change further in the 
coming decades, impacts will be felt in some sectors earlier than others. Skills in specific 
sectors, such as construction, clean and renewable energy, transport, food and 
agriculture, manufacturing, and recycling and waste management, will be particularly 
affected. 

Skills requirements are closely linked to the needs of sectors, industries and regions. 

 

Renewable Energy Installation and Maintenance 

Example: Skills required for installing and maintaining solar panels, wind turbines, and 
other renewable energy sources. This includes technical knowledge of renewable energy 
systems, an understanding of electrical systems, and the ability to work safely at heights. 

Source: European Centre for the Development of Vocational Training. Green skills and 
environmental awareness in vocational education and training [11]. 

 

Energy Efficiency Auditing 

Example: Skills for conducting energy audits to identify opportunities for energy savings 
in buildings, industrial processes, and transportation. This involves understanding energy 
systems, measuring and analysing energy use, and recommending improvements. 

Source: International Labour Organization. Skills for green jobs: A global view [12]. 

 

Waste Management and Recycling 

Example: Skills needed for efficient waste segregation, recycling processes, and waste 
treatment technologies. This includes knowledge of different types of waste, recycling 
techniques, and safely handling and processing waste materials. 

Source: UNESCO-UNEVOC. Greening Technical and Vocational Education and Training 
[10]. 

 

 

https://www.cedefop.europa.eu/en/publications/5524
https://www.cedefop.europa.eu/en/publications/5524
https://www.ilo.org/publications/skills-green-jobs-global-view
https://unevoc.unesco.org/up/gtg.pdf


 

Sustainable Agriculture 

Example: Skills related to organic farming, water conservation, soil health management, 
and sustainable crop production. This involves understanding eco-friendly farming 
practices, using natural fertilisers, managing water resources efficiently, and ensuring soil 
fertility. 

Source: International Labour Organization. Skills for green jobs: A global view [12]. 

 

Eco-Design and Sustainable Manufacturing 

Example: Skills for designing products with minimal environmental impact and using 
sustainable materials in manufacturing. This includes understanding lifecycle assessment, 
choosing eco-friendly materials, and designing for recyclability and energy efficiency. 

Source: European Centre for the Development of Vocational Training. Green skills and 
environmental awareness in vocational education and training [11]. 

 

Construction 

Example: Skills to work with environmentally friendly materials and techniques; heating 
engineering skills; project management and site supervision skills; specific skills linked to 
retrofitting. 

Source: European Commission. Toolkit Green Skills. A guide to upskilling and reskilling 
workers for the greeen transition [13]. 

 

 

 

  

https://www.ilo.org/publications/skills-green-jobs-global-view
https://www.cedefop.europa.eu/en/publications/5524
https://www.cedefop.europa.eu/en/publications/5524
https://op.europa.eu/en/publication-detail/-/publication/2cba1340-667a-11ef-a8ba-01aa75ed71a1/language-en?WT.mc_id=Searchresult&WT.ria_c=37085&WT.ria_f=3608&WT.ria_ev=search&WT.URL=https%3A%2F%2Fenergy.ec.europa.eu%2F
https://op.europa.eu/en/publication-detail/-/publication/2cba1340-667a-11ef-a8ba-01aa75ed71a1/language-en?WT.mc_id=Searchresult&WT.ria_c=37085&WT.ria_f=3608&WT.ria_ev=search&WT.URL=https%3A%2F%2Fenergy.ec.europa.eu%2F


 

 

 

 

  

CONCLUSION 

Green Skills development needs careful strategy planning 
supported by a solid evidence base. Many resources are available 
to help policymakers, employers, and social partners develop a 

skills development strategy. Cedefop carries out regular 
forecasting and information activities that can help inform 
strategic decisions. For example, a recent Cedefop report 
examines the green employment and skills transformation, 

emphasising that rapid changes in skill needs will have impacts 
far beyond the key occupations driving them, affecting all 

economic sectors, and not just the sectors that are traditionally in 
focus, such as the extraction industries, construction and waste 

management [37]. 

https://op.europa.eu/en/publication-detail/-/publication/937a7230-7a6a-11ec-9136-01aa75ed71a1/language-en


 

 

3 GREEN SKILLS SPECIFIC TO THE TOURISM 

SECTOR  
3.1 INTRODUCTION 

The EU is committed to making Europe the first climate-neutral continent by 2050. This 
ambitious goal, backed by a range of policy frameworks, legislative reforms, strategies, 
and investments, is driving significant transformations across all sectors of the European 
economy, labour market, and public behaviour. The tourism industry is no exception, 
undergoing rapid changes to align with the green transition. The tourism sector’s 
contribution to the green economy is increasingly vital, necessitating that future 
employees are environmentally conscious and committed to sustainability. To support 
this transition, jobs in tourism require specific green skills, which are crucial for 
sustainable business practices and addressing environmental challenges. These skills are 
essential for adapting standards, processes, and services that protect ecosystems and 
biodiversity. While ESCO (the European Classification of Skills, Competences, 
Qualifications, and Occupations)2 has already outlined the scope of green skills and their 
relevance to specific professions, the need for these competencies continues to grow. 

Therefore, it is essential to identify the green skills needed and integrate them into 
education and training programs, as these are key to supporting the green transition and 
ensuring the sector’s sustainability. 

This chapter examines critical EU initiatives relevant to green skills in the tourism sector, 
providing definitions, examples, and their relevance to the industry. 

 

  

 
2 A total of 571 ESCO skills and knowledge concepts are labelled as green. This includes: 381 skills, 185 
knowledge concepts, and 5 transversal skills. (Green Skills: information skills; communication, 
collaboration and creativity; assisting and caring; management skills; handling and moving; 
working with machinery and specialised equipment; constructing). 

https://esco.ec.europa.eu/en/about-esco/publications/publication/green-skills-and-knowledge-concepts-labelling-esco


 

3.2 RELEVANCE OF GREEN SKILLS TO THE CIRCULAR ECONOMY IN TOURISM 

The circular economy is a regenerative system that aims to minimise waste and make the 
most of resources by closing the loop in product life cycles through reusing, recycling, and 
reducing materials. In the tourism sector, adopting circular economy principles is closely 
linked to developing and applying green skills. 

Green skills, which include knowledge of sustainable practices, energy efficiency, waste 
management, and environmental regulations, are fundamental to achieving a circular 
economy in tourism, as they enable professionals to innovate and implement practices 
that reduce resource consumption and waste generation. For example, hotel managers 
with green skills can implement circular practices such as using recycled materials in 
construction and interior design, reducing single-use plastics, and ensuring that waste is 
composted or recycled. 

Moreover, promoting sustainable tourism products and services, such as eco-tours and 
carbon-neutral travel packages, relies heavily on the ability of tourism professionals to 
understand and apply circular economy principles. This helps reduce the environmental 
impact of tourism activities and creates new economic opportunities, such as green jobs 
and sustainable business models. 

These practices lead to economic and environmental benefits such as cost savings, 
enhanced brand image, and regulatory compliance. Developing green skills is crucial for 
fostering a circular economy in tourism, requiring collaboration between governments, 
educational institutions, and the industry to create a sustainable future. 

 

3.3 KEY EU INITIATIVES WITH RELEVANCE TO GREEN SKILLS SPECIFIC TO THE 

TOURISM SECTOR AND RELATED FIELDS 

A crucial aspect of enhancing the resilience of EU tourism is ensuring that individuals 
possess the appropriate skills for their roles across all sectors of the tourism ecosystem. 
While green and digital skills are vital, soft skills, such as language proficiency, are also 
important. Expanding training opportunities helps to make jobs in the sector more 
appealing. 

The European Union (EU) has recognised the importance of developing green skills to 
support the transition to a sustainable economy, particularly in sectors like tourism with 
significant environmental impacts. Several key initiatives have been launched to promote 



 

these skills, helping to prepare the workforce for the challenges and opportunities 
presented by the green transition. 

 

3.3.1 EUROPEAN GREEN DEAL 

Overview: The European Green Deal is a comprehensive strategy to make the EU climate-
neutral by 2050. It emphasises sustainability across all sectors, including tourism, by 
promoting energy efficiency, reducing greenhouse gas emissions, and encouraging 
sustainable resource management. 

Relevance to Green Skills in Tourism: The Green Deal encourages the tourism sector to 
invest in energy efficiency, sustainable transport, waste reduction, and the protection of 
natural and cultural heritage. This creates a demand for professionals with skills in these 
areas, driving the need for green skills training and education [2]. 

 
 

3.3.2 NEW SKILLS AGENDA FOR EUROPE 

Overview: Launched in 2016 and updated in 2020, the 
New Skills Agenda for Europe focuses on ensuring the 
workforce has the necessary skills to thrive in a green, 
digital, and resilient economy. It highlights the 
importance of upskilling and reskilling, particularly in 
response to the green transition. Action 6 of the Skills 
Agenda, emphasises that the green transition requires 
investments in people’s skills and presents a set of 
concrete actions to support the acquisition of skills for 
the green transition, including the definition of a 
taxonomy of skills for the green transition. 

Relevance to Green Skills in Tourism: The Agenda 
supports the integration of green skills into vocational 
education and training (VET), particularly for industries 
like tourism that are central to the EU economy. It promotes partnerships between 
businesses, governments, and educational institutions to develop tailored training 
programs that address the specific green skills needs of the tourism sector [14]. 

 

 

https://migrant-integration.ec.europa.eu/sites/default/files/2020-07/SkillsAgenda.pdf


 

 

3.3.3 PACT FOR SKILLS 

Overview: The EU Pact for Skills is the first flagship initiative under the European Skills 
Agenda. It aims to aid the resilience and recovery of all industrial ecosystems working 
towards their green and digital transitions. The Pact for Skills is a key initiative under the 
European Skills Agenda, aimed at mobilising resources and stakeholders to upskill and 
reskill workers across various sectors, including tourism. It encourages collaboration 
between industry, education providers, and governments to address skills gaps and 
ensure workers are equipped with the necessary skills for the green and digital 
transitions. 

Relevance to Green Skills in Tourism: The Pact for Skills encourages collaborative 
efforts to develop sector-specific green skills, including in tourism. It aims to build 
partnerships to create and implement sustainability training programs, such as eco-
friendly service provision and sustainable destination management [3]. 

 

3.3.4 LARGE-SCALE SKILLS PARTNERSHIP FOR THE TOURISM ECOSYSTEM 

Overview: The Large-Scale Skills Partnership for the tourism ecosystem is a significant 
initiative within the EU Pact for Skills framework. This partnership is designed to address 
the evolving needs of the tourism sector, which is facing rapid changes due to various 
factors, including technological advancements, shifts in consumer behaviour, and the 
impact of global events like the COVID-19 pandemic. 

Relevance to Green Skills in Tourism: Under the EU Pact 
for Skills, each of the 14 industrial ecosystems, including 
tourism, creates large-scale skills partnerships that bring 
together signatories and other relevant stakeholders to 
reskill and upskill their workforce. Initiated in January 2022, 
the tourism ecosystem partnership started with more than 
60 members from various sectors, including industry, social 
partners, educational institutions, training providers, and 
regional authorities. The partnership is dedicated to 
expanding training opportunities and boosting the sector’s 
appeal, aiming to address significant labour shortages that 
have worsened since the COVID-19 pandemic [15].  

 
 

https://pact-for-skills.ec.europa.eu/index_en
https://op.europa.eu/en/publication-detail/-/publication/404a8144-8892-11ec-8c40-01aa75ed71a1


 

3.3.5 CIRCULAR ECONOMY ACTION PLAN 

Overview: As part of the European Green Deal, the Circular Economy Action Plan aims to 
accelerate the EU’s transition to a circular economy. It focuses on sustainable product 
design, waste prevention, and recycling, intending to reduce pressure on natural 
resources. 

Relevance to Green Skills in Tourism: The Circular Economy Action Plan emphasises the 
importance of skills supporting circular economy practices, such as resource efficiency, 
waste reduction, and sustainable product development. These skills are crucial for the 
tourism sector—encompassing accommodation, food services, and waste management. 
The plan encourages tourism businesses to adopt circular practices, increasing the 
demand for professionals skilled in waste management, eco-design, and resource 
optimisation. It also supports creating training programs focused on circular economy 
principles tailored to the tourism industry [16]. 

 
 

3.3.6 TRANSITION PATHWAY FOR TOURISM 

Overview: The Transition Pathway for Tourism is a strategic framework designed to guide 
the tourism industry towards a more sustainable and resilient future. This pathway 
outlines the steps and actions needed for the sector to adapt to changing conditions, 
including environmental, economic, and social factors. The framework aims to address 
current challenges, leverage growth opportunities, and support the sector in transitioning 
to greener practices. 

Relevance to Green Skills in Tourism: Several outcomes outlined in the co-created 
transition pathway for tourism pertain to both general skills and educational development 
and specifically to the Pact for Skills. These outcomes include various key performance 
indicators established by the large-scale skills partnership for tourism. The collaborative 
implementation process will provide a platform for all tourism stakeholders to implement 
and jointly oversee the skills-related commitments [15]. 

 
  

https://environment.ec.europa.eu/strategy/circular-economy-action-plan_en#documents
https://op.europa.eu/en/publication-detail/-/publication/404a8144-8892-11ec-8c40-01aa75ed71a1


 

3.3.7 PANTOUR: PACT FOR NEXT TOURISM GENERATION SKILLS 

Overview: PANTOUR, a follow-up to the NTG (Next Tourism Generation Skills Alliance), 
focuses on addressing skills gaps in the tourism sector, with a particular emphasis on 
green skills. The project aims to support the green and digital transition by mapping new 
skills needs and developing innovative solutions, including a Sectoral Skills Intelligence 
Monitor, a Skills Lab, and a Skills Strategy Plan (2026-2036). PANTOUR will expand NTG’s 
scope, adding new sub-sectors like air and cruise transport and museum management 
while helping businesses and workers adapt to green practices. Over 10 million people in 
Europe’s tourism sector will benefit, with a focus on lifelong learning, inclusivity, and 
sustainable skills development. 

Relevance to Green Skills in Tourism: PANTOUR aims to identify and bridge skills gaps 
in sustainability and environmental management within the tourism industry, focusing on 
competencies that support a circular economy. The initiative has launched the Sectoral 
Skills Intelligence Monitor (SSIM) to collect data on urgent skills needs, particularly related 
to the green transition, ensuring responsive training programs. PANTOUR promotes 
lifelong learning by providing access to innovative educational resources emphasising 
green skills, including waste management and energy efficiency. The project fosters 
collaboration between vocational education and training providers and higher education 
institutions to develop curricula incorporating essential green skills for the workforce. 
Additionally, PANTOUR addresses digital competencies that support sustainable 
practices, leveraging technology for efficient resource management and enhancing 
customer service in tourism operations [17]. 

CONCLUSION 

These EU initiatives collectively contribute to developing green skills 
within the tourism sector and related fields, supporting the 

industry's transition to sustainability and the circular economy. By 
aligning policy frameworks with the needs of the tourism industry, 
these initiatives ensure that professionals are equipped with the 

skills necessary to drive environmental sustainability and economic 
growth. 

https://nexttourismgeneration.eu/pantour/


 

3.4 DEFINITIONS OF GREEN SKILLS SPECIFIC TO THE TOURISM SECTOR AND 

RELATED FIELDS 

The hospitality and tourism sector faces significant 
environmental challenges due to its unsustainable 
practices, which impact ecological systems, limited 
natural resources, and biodiversity. The tourism 
sector must transition to sustainability to address 
these issues, incorporating economic, social, and 
environmental dimensions. Green trends focus on 
ecological responsibility driven by climate change, 
extreme weather events, and resource overuse. As 
a result, the sector is undergoing a green 
transformation, aligning with the circular economy, 
eco-tourism, and resource-efficient operations. Key 
innovations include adopting clean energy 
technologies (e.g., solar, hydrogen) and pursuing 
sustainability certifications that aim to reduce 
greenhouse gas emissions and carbon footprints 
[18]. 

In today’s rapidly evolving world, tourists are increasingly seeking unique and eco-
conscious ways to explore, favouring memorable experiences that align with their 
environmental responsibility and conservation values. The traditional approach to 
tourism is no longer sufficient, as the industry must now adapt to sustainable practices 
that prioritise environmental preservation and social responsibility. To meet these 
changing demands, tourism professionals must develop green skills, equipping 
themselves and their organisations with the necessary tools and knowledge to operate 
sustainably and effectively in this transforming landscape. 

Green skills in tourism and related fields [19] encompass a wide range of environmentally 
friendly competencies, from understanding and implementing sustainable business 
practices to promoting renewable energy solutions, waste management, biodiversity 
preservation, and eco-friendly accommodations. These skills enable tourism 
professionals to develop eco-friendly tourism products, manage natural and cultural 
resources sustainably, and assess and mitigate the environmental impact of tourism 
activities. By mastering green skills, they can minimise their ecological footprint while 
effectively communicating the importance of environmental conservation to attract 
environmentally conscious travellers [20]. 

https://unesdoc.unesco.org/ark:/48223/pf0000391115.locale=en


 

 

3.4.1 IDENTIFICATION OF DIFFERENT DEFINITIONS 

Green skills are increasingly recognised as essential for the tourism sector, aligning with 
global efforts to promote sustainability and combat climate change. 

 

European Commission’s Definition 

The European Commission [21] defines green skills as encompassing a wide range of 
competencies necessary to live and work in sustainable economies. This includes 
technical skills required to implement processes and technologies that protect 
ecosystems and biodiversity and transversal skills linked to sustainable thinking and 
actions relevant to various occupations, including those in tourism. 

 

International Labour Organization (ILO) Perspective 

According to the ILO [22], green jobs involve activities contributing to environmental 
sustainability, including roles directly related to climate adaptation. The ILO emphasises 
the need for specific skills that enable workers to transition traditional roles into greener 
ones, particularly in sectors like tourism significantly impacted by climate change [23]. 

 

UNIDO’s Simplified View 

The United Nations Industrial Development Organization (UNIDO) describes green skills 
as the knowledge, abilities, values, and attitudes necessary for supporting a sustainable 
and resource-efficient society. This definition underscores the importance of integrating 
these skills into various sectors, including tourism, to foster sustainable practices [24]. 

 

ESCO Framework 

The European Classification of Skills, Competences, Qualifications, and Occupations 
(ESCO) has developed a taxonomy categorising green skills within various occupations. 
This framework highlights essential skills for the green transition across industries, 
including tourism. It provides a structured approach to identifying which skills are 
necessary for specific roles within the sector. 

 

 

 

https://www.unido.org/stories/what-are-green-skills


 

 

Deloitte’s Comprehensive View 

Deloitte outlines that green skills encompass technical capabilities, behaviours, and 
knowledge required to address environmental challenges across various industries, 
including tourism. This perspective emphasises the broader impact of green skills beyond 
specialised roles, suggesting that all sectors must adopt greener practices [25]. 

 

European Training Foundation 

The European Training Foundation defines in the publication “Skills for the Green 
Transition” as the skills, knowledge, abilities, values, and attitudes needed to live and work 
in sustainable, resource-efficient economies. These include technical skills for adapting 
processes and technologies to protect ecosystems and reduce resource consumption and 
transversal skills for sustainable thinking and action. Green skills span areas like wind, 
solar, and hydro energy, as well as energy audits and training, and must be taught in 
schools to support green skills development for all [26]. 

 

UNESCO International Centre for Technical and Vocational Education and 
Training 

Competencies, often in the everyday use of the word skills, are defined as what is needed 
to carry out professional actions in daily work life. International literature provides various 
definitions of the term competency. Still, one definition often relied on in practical 
contexts is that competency is developed if a learner has acquired the relevant skills 
(practical or cognitive, like using a booking tool), knowledge (for example, understanding 
the booking process in its larger context) and attitudes (such as acting customer oriented). 
Green and digital competencies are essential in the hospitality and tourism sector to keep 
pace with technological and regulatory changes and customer expectations. While listing 
all future competencies is impossible, they generally involve the knowledge, skills, and 
attitudes needed to implement and support new processes, tools, and products. These 
competencies vary by occupation and depth, depending on the role’s ISCED3 level—for 
example, whether a worker selects new tools (management level) or applies them to tasks 
(lower level) [18]. 

 

 
3 ISCD: International Standard Classification of Education 

https://www.deloitte.com/uk/en/services/consulting/research/green-skills-for-green-economy.html
https://www.etf.europa.eu/sites/default/files/2023-11/Skills%20for%20the%20green%20transition.pdf
https://www.etf.europa.eu/sites/default/files/2023-11/Skills%20for%20the%20green%20transition.pdf


 

 

Next Tourism Generation Alliance 

The green skills, by default, include knowledge of the dangers and risks inherent to any 
activity, combined with proactive behaviour to avoid or minimise the negative impacts on 
all concerned parties – the hotel, the guests, nature, the destination and other 
stakeholders. Green skills do not necessarily require specialised ecological or chemical 
knowledge about substances and liquids used in a hospitality company. The hospitality 
industry does not recycle used materials but rather participates in the preparation for 
recycling and cleaning or in reducing the negative effects which appear in a hotel’s daily 
operations. In this regard, it would be more important to elaborate a proper approach 
towards nature that would eventually grow into a holistic attitude and become part of the 
hotel’s corporate culture [17]. 

 There are also many existing definitions of green skills in different studies (Source: 
Renfors, S.-M, 2024. Supporting green transition in the Finnish tourism sector by 
identifying green skills. European Journal of Tourism Research, 36, 3612.). DOI: 
https://doi.org/10.54055/ejtr.v36i.3223 

 Green skills are the professional and vocational skills needed for greening the existing 
jobs and new green jobs required by sustainable development and climate change. 
(Brown, M. (2013). The development of green skills through the local TAFE Institute 
as a potential pathway to regional development. International Journal of Training 
Research, 11(1), 27 –43.). DOI: https://doi.org/10.5172/ijtr.2013.11.1.27 

 Green skills relate to reducing the environmental impact and supporting the economic 
restructuring to attain cleaner, more climate resilient and efficient economies that 
preserve environmental sustainability and provide decent work conditions. (Pavlova, 
M. (2018). Fostering inclusive, sustainable economic growth and “green” skills 
development in learning cities through partnerships. International Review of 
Education, 64(3), 339–354. DOI: https://doi.org/10.1007/s11159-018-9718-x   

 Green skills are needed to adapt products, services and processes to climate change 
and the related environmental requirements and regulations. (Martinez-Fernandez, 
C., Ranieri, A., & Sharpe,S. (2013). Greener Skills and Jobs for a Low-Carbon Future. 
OECD Green Growth Papers. Paris: OECD Publishing.) 

 Carlisle et al. (2021) explored key green skills gaps in the tourism and hospitality sector 
in Wales and, in 2022, expanded their analysis to the European tourism sector, 
identifying the gap between self-reported current green skills and future requirements. 
These studies highlighted green skills such as energy efficiency, water conservation, 
waste management, recycling, biodiversity conservation, sustainable transport 
promotion, environmentally friendly products and services, and climate change 

https://doi.org/10.54055/ejtr.v36i.3223
https://doi.org/10.5172/ijtr.2013.11.1.27
https://doi.org/10.1007/s11159-018-9718-x
https://www.oecd-ilibrary.org/docserver/5k3v1dtzlxzq-en.pdf?expires=1731186009&id=id&accname=guest&checksum=C0CCDD98A063BC5D9E3C44B2F6D48FE2


 

knowledge. Carlisle et al. (2022) concluded that the size and type of tourism businesses 
significantly affect both current and future green skills levels and the gaps between 
them. (Carlisle, S., Zaki, K., Ahmed, M., Dixey, L., & McLoughlin, E. (2021). The 
imperative to address sustainability skills gaps in tourism in Wales. Sustainability, 
13(3), 1161.; Carlisle, S., Ivanov, S., Dijkmans, C., & Marco-Lajara, B. M. L. (2022). 
Environmental Skills Gaps in Tourism and Hospitality Organisations: Evidence from 
Europe. Tourism: An International Interdisciplinary Journal, 70(3), 411–431.).DOI: 
https://doi.org/10.3390/su13031161 

 

3.5 EXAMPLES OF GREEN SKILLS SPECIFIC TO THE TOURISM SECTOR AND RELATED 

FIELDS 

The tourism sector increasingly acknowledges the significance of integrating green skills 
to promote sustainability, resource efficiency, and responsible environmental 
stewardship. As tourism continues to grow globally, the emphasis on minimising 
environmental impacts while supporting local communities and preserving ecosystems 
has become paramount. This chapter explores the vital green skills specific to the tourism 
industry, offering insights into how these competencies reshape the future of tourism and 
related fields. 

 

3.6 ENVIRONMENTAL MANAGEMENT 

Understanding and implementing environmental policies and practices within 
tourism operations. 

Waste Management: Proper waste management is essential in tourism to reduce landfill 
waste [17]. Hotels and other tourism establishments implement recycling, composting, 
and waste separation programs, often partnering with waste management companies to 
ensure sustainable processing. For example, businesses are encouraged to separate 
organic and recyclable materials to minimise waste sent to landfills [27]. 

Energy Efficiency: Using energy-saving appliances, solar panels, and movement 
detectors in hotels and resorts enhances energy efficiency, reducing consumption and 
operational costs. Staff training on energy-saving protocols can further improve efficiency 
across operations [28].  

Climate Responsibility: Tourism businesses are adopting climate-friendly practices, such 
as supporting local environmental projects and replanting native species. For instance, 

https://doi.org/10.3390/su13031161


 

Wilderness Safaris in Rwanda’s Bisate Lodge not only employs local people but also runs 
educational programs, installs sewage treatment plants, and reforests areas, contributing 
to climate protection and local development [29]. 

 

3.6.1 RESOURCE EFFICIENCY 

Maximising the efficient use of resources such as energy, water, and material without 
compromising service quality [30]. 

Water Conservation: Water-saving technologies such as low-flow fixtures, tap aerators, 
and greywater systems can significantly reduce water usage. Hotels encourage guests to 
reuse towels and linens to reduce water consumption further [28]. ; 

Sustainable Supply Chains: Tourism businesses can lower their carbon footprint by 
sourcing local, sustainable products, such as organic food and eco-friendly materials. This 
not only reduces transportation emissions but also supports local economies [19]. 

 

3.6.2 CARBON MANAGEMENT 

Strategies to reduce carbon footprints associated with tourism activities [27]. 

Carbon Footprint Measurement: Many tourism businesses now use tools to measure 
and report carbon emissions. This data informs strategies to achieve climate neutrality, 
aligning with initiatives like the European Green Deal) [31]. 

Carbon Offsetting: Encouraging tourists to participate in carbon offset programs, such 
as contributing to reforestation projects or supporting renewable energy, helps balance 
out the emissions generated by their travel [19]. 

 
3.6.3 GREEN PRODUCT AND SERVICE DEVELOPMENT  

Creating environmentally friendly products and services that appeal to eco-conscious 
consumers [17]. 

Eco-Friendly Accommodations: Developing green accommodations like eco-lodges or 
hotels that meet eco-certification standards attracts environmentally conscious travellers 
[31]. For example, Zeeland Dijke Suites in the Netherlands were built using recycled 
materials, adhering to circular economy principles [32]. 



 

Sustainable Transportation Options: Promoting electric vehicles, bicycles, or public 
transport can help reduce the sector’s reliance on fossil fuels [19]. Destinations like Saas-
Fee in Switzerland [33] have adopted these practices, becoming car-free zones with 
electric shuttles and sustainable energy systems (a district heating network and a 
photovoltaic system that supplies sustainable energy for the cable car in this ski area).   

 

3.6.4 SUSTAINABILITY COMMUNICATION 

Effectively communicating sustainability initiatives to stakeholders, including customers, 
employees, and partners [27].   

Training on Sustainability Practices: Equipping employees with knowledge of 
sustainability efforts enables them to communicate these initiatives effectively to guests, 
enhancing the overall guest experience and fostering engagement in sustainable 
practices [27]. 

Marketing Green Initiatives: Highlighting a tourism business’s sustainable practices in 
its marketing materials helps attract eco-conscious tourists who prioritise 
environmentally responsible travel options [19].   

 

3.6.5 DIGITAL SKILLS FOR SUSTAINABILITY  

Utilising technology to enhance sustainability efforts within tourism operations. 

Smart Energy Management: Using data-driven technologies to monitor energy and 
water use allows tourism operators to optimise resource efficiency [34]. These tools also 
enable real-time tracking of resource consumption, helping operators identify and 
address inefficiencies [35]. 

 

  



 

Table 1: Green skills profile in the Finnish tourism sector [27] 

Theme Definition List of skills 

Environmental 
management 

Skills in managing the 
impacts of the enterprise 

on the environment by 
planning, operating, 

monitoring, and 
improving its actions 

 set environmental objectives 
 integrate the specifics of the 

environmental legislation into the actions 
of the enterprise 

 adopt an environmental management 
system to plan, act, monitor, report and 
improve the performance 

 apply and manage the sustainability 
certification schemes 

 use digital technologies to integrate 
smartness and sustainability 

Resource-
efficiency 

Skills in reducing, reusing 
and recycling resources, 

as well as finding and 
applying opportunities to 

keep materials and 
products in use 

 reduce the use of raw materials, energy 
and water consumption 

 increase the use of renewable energy 
 adopt various preventative measures and 

recycling practices to minimise waste, in 
particular, plastic and food waste 

 collaborate within the value chain to share 
resources 

 utilise sustainable procurement practices 

Carbon 
management 

Skills in identifying, 
assessing and preventing 

the impacts of 
enterprises on climate 

change 

 identify the sources of greenhouse gas 
emissions in a tourism enterprise and 
implement procedures to reduce them 

 calculate the Carbon Footprint generated 
by the tourism enterprise and make plans 
on how to minimise and compensate for it 

 promote the sustainability of transport 
from the perspective of the tourists and 
supply chains 

Green product 
and service 

development 

Skills in developing green 
tourism products and 

services with a positive 
impact on sustainability 

 use natural resources sustainably in 
tourism products and services: develop 
products related to nature conservation, 
ensure responsible animal interactions, 
and use of nature protected areas in a 
sustainable manner 

 use natural resources innovatively and 
develop inclusive year-round green 
products and services to decrease 
seasonality 

 identify the influence of the 
environmental conditions on the safety of 
the tourists and prevent the potential 
risks in tourism products and services 



 

 integrate environmental sustainability 
with economic and social sustainability 
when developing green products and 
services 

Sustainability 
communication 

Skills in communicating 
about the efforts made 

by the enterprises 
towards a green economy 

and encouraging the 
customers to change 

their behaviour 

 understand the concept of greenwashing 
 make transparent the measures 

implemented by the enterprise and its 
goals and efforts to make a shift towards 
green economies and communicate these 
measures to the customers and other 
stakeholders 

 increase the customers’ environmental 
awareness, encourage their engagement, 
and support their transition into the green 
economy 

 

  



 

  

CONCLUSION 

Integrating green skills in the tourism sector is vital for fostering a 
sustainable and resilient industry that aligns with the principles of the 

circular economy. The tourism sector can significantly reduce its 
environmental impact, conserve natural resources, and contribute to a 
more sustainable global economy by equipping professionals with the 

knowledge and competencies necessary to implement sustainable practices. 
As the demand for sustainable tourism continues to rise, so does the need 

for a workforce adept in these green skills, promoting environmental 
protection and enhancing the sector’s resilience and competitiveness. 

Identifying green skills specific to tourism reveals a multifaceted 
understanding encompassing technical competencies, sustainable practices, 

and broader societal values. Integrating these skills into training and 
educational programs is crucial for developing a workforce capable of 

supporting sustainable tourism initiatives. Furthermore, incorporating green 
skills into tourism operations promotes environmental sustainability and 
enriches the overall customer experience as travellers increasingly seek 

responsible travel options. Ultimately, mastering these essential skills will 
be critical for the future sustainability and success of the tourism industry, 
enabling businesses and professionals to embrace practices that protect the 

environment while delivering enriching visitor experiences. 

Economic Sustainability: By fostering sustainable tourism practices, these skills 
contribute to long-term economic viability for local communities reliant on 

tourism. 



 

 

 

 

 
 

 

CONCLUSION 

Importance of Green Skills in Tourism 

 

In summary, green skills in tourism are critical for ensuring that the industry can 
thrive while respecting ecological limits and enhancing social well-being. They 

encompass a diverse range of technical competencies as well as soft skills aimed 
at fostering a culture of sustainability within the sector. 

 



Ensure renewable, reusable, non-toxic resources
are efficiently utilised as materials and energy.

4 DETAILED DEVELOPMENT OF4 DETAILED DEVELOPMENT OF
SKILL CATEGORIESSKILL CATEGORIES    



Related Tasks and Activities
Resource auditing to conduct a Carbon
Footprint Audit
Creating a sustainability policy can help to
plan exactly what the tourism business wants
to achieve. It allows you to consider what
areas your organisation needs to focus on to
become more sustainable, and with that, you
can plan the exact steps you need to take to
achieve these goals.

Sustainable resource management means managing
resources with the future in mind - understanding
and implementing practices that prioritise using

renewable resources and reusable materials.

for example, is classed as a
sustainable resource because

the sun’s energy can be
captured without the depletion

of the sun itself. Similarly,
wind power is another

sustainable resource because it
can’t be depleted and can be
harnessed through the use of

wind turbines.

It’s important to note that not
every renewable natural

resource is always sustainable
or better for the environment.

For example, Biofuel is a
unique form of renewable
energy, as its consumption

emits climate-affecting
greenhouse gases and growing
the original plant product uses

up other environmental
resources; therefore, it is not
better for the environment or
fully sustainable in its current

guise. 

Solar power



Examples in the Workplace
Practising sustainable resource management lets your clients and
consumers know you are taking significant steps to impact the
environment positively. It allows them to be confident that your
organisation is putting the planet first and is willing to invest time and
resources into becoming sustainable.

Comparing your sustainable organisation to other organisations that
have not yet invested to become more environmentally friendly allows
you to have an edge over competitors. People can see your organisation
clearly understands how it affects the environment and is implementing
ways to lessen its impact, which can make both old and new consumers
want to follow and support you in your environmental journey.

It opens up new avenues to explore, like working with other
environmentally conscious organisations whose business may be off-
limits to anyone who doesn’t follow similar standards. Working with
other organisations with high sustainability standards can give you an
edge over your competitors. The more connections you have with other
like-minded organisations, the more your clientele can trust that you
are upholding the sustainability standards. Other organisations can also
help to guide you in the right direction by implementing other ways of
sustainability, allowing everyone to grow from each other.
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5 ANNEX 
5.1 SUSTAINABLE TOURISM PRACTICES AND DESTINATIONS: EXAMPLES FROM 

AROUND THE WORLD [36] 

40 examples of sustainable tourism and destinations from around the world: 

1. The Galapagos Islands, Ecuador – A protected wildlife sanctuary that limits visitor 
numbers to prevent environmental damage and promote sustainable tourism. 

2. Costa Rica is a country that is strongly committed to sustainable tourism, focusing 
on eco-tourism, community-based tourism, and conservation efforts. 

3. Bhutan – A country that measures its economic success through a Gross National 
Happiness index, which includes the protection of the environment and cultural 
heritage. 

4. Norway is known for its sustainable tourism, including eco-friendly transportation, 
green energy, and sustainable tourism certification programs. 

5. The Netherlands – A country that is promoting sustainable tourism through 
initiatives such as green hotels, bike-friendly cities, and nature conservation 
programs. 

6. New Zealand – A country with a strong focus on sustainable tourism, including 
eco-tourism, conservation efforts, and responsible travel practices. 

7. The Amazon Rainforest, Brazil – A region that has adopted sustainable tourism 
to promote conservation and support local communities. 

8. The Great Barrier Reef, Australia – A protected marine park that promotes 
sustainable tourism, such as reducing carbon emissions and protecting the natural 
environment. 

9. Kenya – A country that has implemented sustainable tourism, including wildlife 
conservation, community-based tourism, and eco-friendly lodges. 

10. Iceland is a country promoting sustainable tourism through eco-friendly 
transportation, renewable energy, and eco-certification programs. 

11. South Africa – A country that is known for its conservation efforts, including 
wildlife protection and community-based tourism. 

12. The Azores, Portugal – A group of islands promoting sustainable tourism through 
eco-tourism, whale watching, and nature conservation programs. 

13. The Serengeti, Tanzania – A protected wildlife sanctuary that promotes 
responsible tourism practices, such as reducing carbon emissions and supporting 
local communities. 

14. The Cook Islands, Pacific Ocean – A group of islands committed to sustainable 
tourism, including protecting the environment and supporting local communities. 



 

15. Thailand – A country that has implemented sustainable practices, including 
community-based tourism, wildlife conservation, and responsible travel. 

16. The Faroe Islands, Denmark – A group of islands that is promoting sustainable 
tourism through eco-friendly transportation, sustainable seafood, and nature 
conservation programs. 

17. The Lake District, England – A protected national park that promotes sustainable 
tourism, such as reducing carbon emissions and supporting local communities. 

18. The Annapurna Region, Nepal – A region that is promoting sustainable tourism 
through community-based tourism, conservation efforts, and responsible trekking 
practices. 

19. The Maasai Mara, Kenya – A protected wildlife reserve that promotes sustainable 
practices, such as reducing carbon emissions and supporting local communities. 

20. The Blue Mountains, Australia – A protected national park that promotes 
sustainable tourism practices, such as reducing carbon emissions and supporting 
local communities. 

21. Guna Yala, Panama – A protected indigenous territory that promotes sustainable 
tourism, such as supporting traditional livelihoods and preserving cultural 
heritage. 

22. The Isle of Eigg, Scotland – An island promotes sustainable tourism through 
renewable energy, eco-friendly accommodations, and community-based tourism 
initiatives. 

23. The San Blas Islands, Panama – A group of islands promoting sustainable tourism 
through eco-tourism, community-based tourism, and responsible travel practices. 

24. The Burren, Ireland – A protected national park that promotes sustainable 
practices, such as reducing carbon emissions and supporting local communities. 

25. The Bay of Fundy, Canada – A protected marine park that promotes sustainable 
tourism practices, such as reducing carbon emissions and supporting local 
communities. 

26. The Lofoten Islands, Norway – An archipelago promoting sustainable tourism 
through eco-friendly transportation, responsible fishing, and community-based 
tourism initiatives. 

27. The Tongariro National Park, New Zealand – A protected national park that 
promotes sustainable tourism, such as reducing carbon emissions and supporting 
local communities. 

28. The Danube Delta, Romania – A protected wetland that promotes sustainable 
tourism practices, such as eco-tourism and responsible travel practices. 

29. The Douro Valley, Portugal – A region promoting sustainable tourism through 
eco-tourism, responsible wine tourism, and community-based tourism initiatives. 

30. Lake Titicaca, Peru/Bolivia – A protected lake that promotes sustainable tourism, 
such as preserving cultural heritage and supporting traditional livelihoods. 



 

31. The Everglades, United States – A protected wetland that promotes sustainable 
tourism, such as reducing carbon emissions and supporting local communities. 

32. The Cinque Terre, Italy – A protected coastal area that promotes sustainable 
tourism practices, such as reducing carbon emissions and supporting local 
communities. 

33. The Mekong Delta, Vietnam – A region promoting sustainable tourism through 
eco-tourism, responsible travel practices, and community-based tourism 
initiatives. 

34. The Lake District, Chile – A protected national park that promotes sustainable 
tourism practices, such as reducing carbon emissions and supporting local 
communities. 

35. The Sinharaja Forest Reserve, Sri Lanka – A protected rainforest that promotes 
sustainable tourism, such as eco-tourism and responsible travel practices. 

36. The Jasper National Park, Canada – A protected national park that promotes 
sustainable tourism practices, such as reducing carbon emissions and supporting 
local communities. 

37. The Arctic, various countries – A region promoting sustainable tourism through 
eco-tourism, responsible travel practices, and nature conservation programs. 

38. The Torres del Paine National Park, Chile – A protected national park that 
promotes sustainable tourism, such as reducing carbon emissions and supporting 
local communities. 

39. The Sagarmatha National Park, Nepal – A protected national park that promotes 
sustainable tourism practices, such as eco-tourism and responsible trekking 
practices. 

40. The Monteverde Cloud Forest Reserve, Costa Rica – A protected cloud forest 
that promotes sustainable tourism practices, such as eco-tourism and nature 
conservation programs. 

These are just a few more examples of the many destinations and businesses worldwide 
adopting sustainable tourism. With a growing focus on responsible and ethical tourism, 
sustainable tourism is becoming an increasingly important industry worldwide. 

For further reading, follow the links below:  

 Green Hiking: Tips for Reducing Your Environmental Footprint on the Trails - 
GreenTourism 

 How To Save Water: 18 Conservation Tips - GreenTourism  
 What is an Eco Lodge? - GreenTourism 

  

https://greentourism.world/green-hiking/
https://greentourism.world/green-hiking/
https://greentourism.world/how-to-save-water/
https://greentourism.world/what-is-an-eco-lodge/
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